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A BARTON ROAD, THURSTON

B CHELMER WATERSIDE, CHELMSFORD

C CHITTS HILL, STANWAY

D COLNE MEADOW, BRIGHTLINGSEA

E GILDEN WAY, HARLOW

F GREAT WILSEY PARK, HAVERHILL

G LIMEBROOK WAY, MALDON

H WYCKE PLACE, MALDON

I MEADOW VIEW, SILVER END

J NEWLAND AVENUE, BISHOP’S STORTFORD

K RIVER REACH, MISTLEY

L ST GEORGE’S PARK, NEEDHAM MARKET

M WICK LANE, HACKNEY WICK

N THE MULBERRIES, WITHAM

O THORNEY GREEN ROAD, STOWUPLAND

P HENLEY GATE, IPSWICH

CONSTRUCTION SITES

DEVELOPMENT SITES
1 CHILTON PLACE, SUDBURY

2 FAVERSHAM LAKES, FAVERSHAM

3 THE QUARRY, ERITH
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LOCATIONS | Live Anderson sites

@andersongroupuk

/andersongroupuk

/anderson-group-uk

/AndersonGroupChelmsford

Follow or like us on our social media 
channels to keep up-to-date with our 
latest work, staff news and awards.
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BUSINESS INSIGHT | Mark Anderson BUSINESS INSIGHT | Andrew Jay

he Hard Hat is a wonderful 
celebration of everything 

we achieve together, writes 
Anderson Chairman Mark 
Anderson, and as usual we 
have plenty to shout about. 

Christmas is a time where we all 
tend to look back at the year that 
has passed and forward to the 
months ahead and I am pleased 
to say that, despite the challenges 
we have faced relating to labour 
and materials shortages, we 
have had a successful 2021.

This is down to the careful 
and considered way we 
approach our business and 
its activities and investment 
in our hard and soft assets.

hen the idea of The Hard 
Hat was first conceived over 

a year ago, my intention was 
that it would celebrate all that 
we stand for and all that we 
collectively achieve, explains 
Chief Executive Andrew Jay.

In this the third edition of The 
Hard Hat this ambition is being 
realised through focussing on our 
great people, our wider supply 
chain, our supportive clients 
and our amazing customers. 

The pages of this edition – and 
all future editions – are, and will 
continue to be, full of familiar 
faces and I commend it to you. 

As well as having specific insights, 
articles and features, inside we 

T

W

It has resulted in many award 
wins – both for Anderson 
individuals and company-wide 
– and has seen us expand, 
bringing in new apprentices 
and promoting from within.

We have also continued to 
build upon the successful 
partnerships we have with our 

wider Anderson family – all of 
which play a vital part in our story.

The year ahead looks bright indeed.

Together we have created an 
incredible business and I am 
very proud of what we have 
collectively achieved, so my 
thanks go to every single one 
of you for the part you play.

May I take this opportunity to wish 
you the compliments of the season.

Hats off to  
every one of you.

Putting People 
Front and Centre.

The year 
ahead 
looks bright 
indeed.”

Every single 
one of you 
plays a part in 
Building Value 
Together.”

“

“

celebrate Anderson employees 
who have won long service awards 
and team award wins and we 
introduce our clients, suppliers, 
contractors and subcontractors. 

In addition to this, we examine 
the skills gap along with learning 
more about our supply chain 
partners. We also take a bird’s eye 
view of our development in Erith 
- The Quarry and look at Hopkins 
Homes’ great development 
at Chitts Hill, Stanway.

This Hard Hat tells your stories 
and by so doing, it tells ours. 

Every single one of you plays a 
vital part in our business’ ethos 
of ‘Building Value Together’. 

We head into 2022 in great shape 
with the strongest forward order 
book Construction has ever had. 
Our Development Business has 
in excess of 200 new homes in 
build many of which are sold and 
supporting all of this is our great 
Plant Business which will see 
record levels of sales in 2022.

I look forward to working with 
you all in the New Year and 
beyond and I wish you and your 
families a very Happy Christmas 
and a prosperous New Year. 

We are a sum of all our parts and 
‘Together we are Anderson’. 
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Toolbox 
talks.

oolbox Talks were originally 
used as a way to encourage 

builders to have a regular 
documented safety briefing. 
But at Anderson this is not 
just a box-ticking exercise. 

How do they work?
Toolbox talks are not a substitute 
for a full health and safety 
training course. But they form a 
vital part of ongoing training. 

After all, that course taken 
two years ago is now a distant 
memory, and this sort of 
exercise can help to keep safety 
knowledge fresh in the mind.

What’s more, things change. 
It’s a fact of life.

A change in regulations might 
mean new procedures need to be 
followed. A new tool might mean 
a new way of working. A new 
substance could require different 
PPE or handling safety measures.

As well as looking to keep staff 
informed of industry moves, 
we have a vast range of topics 
we explore which include 
everything from accident 
prevention and asbestos 
management to welfare, mental 
health and working at height.

We also examine more bespoke 
topics such as bat awareness 
and invasive plant identification.

Each one is a snapshot rather 
than an overwhelming lecture 
so they last 5 to 10 minutes 
and are delivered weekly 
for the greatest impact.

T

Did you know? 

We delivered  

 
of training to Anderson 
staff last year

1,800  
Toolbox Talks 
delivered to Anderson 
employees last year

650 hours

We have 

 
we deliver on a 
rotational basis  
with new talks being 
added all the time

Toolbox  
Talks128 

There were 

We care about our staff
The human cost of accidents is 
well known, and as a company, 
the health and safety of our 
staff has always been our 
absolute primary objective.

We strongly believe that the 
enthusiastic delivery of a 
relevant Toolbox Talk has the 
potential to save lives which is 
why they are such an important 
addition to our training schedule 
across the Anderson brand.

A Toolbox Talk takes place on the Hopkins Homes Chitts Hill development

From L-R: Groundworkers Jason Frost and Chris Burrows, Senior Site Manager 
Terry Lindsell, Digger Driver Roy Grimsey and Apprentice Greg Russell

TOP STORY | Far more than a box-ticking exercise TOP STORY | Far more than a box-ticking exercise

Here Richard Knight, Delivery 
Systems Manager, examines 
how the Toolbox Talk has 
evolved to become one of 
Anderson’s most effective 
ways to engage with site staff.

Back in the 1940s, the concept 
of the Toolbox Talk began when 
a site manager pulled their team 
in for a quick pep talk round the 
toolbox before they started work.

Fast forward 80 years and the talks 
have been taken to another level.

Still short, sweet and snappy, they 
are a great way to kickstart a day 
on site. But they have also become 
a clever initiative to explore the 
dangers of specific health and 
safety issues and, importantly, 
look at ways to minimise risk.

6  ANDERSONGROUP.CO.UK
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Promotions push 
business growth. 

Long service 
awards.

STAFF NEWS | News, views and award reviews STAFF NEWS | News, views and award reviews 

Louie Butters certainly had 
a memorable start to his 20-
year career at Anderson.

“My first job involved being knee 
deep in a muddy field, breaking 
down concrete piles for a house 
foundation,” said Louie, 43.

“At the time, it wasn’t the easiest 
start! I’ve now been at Anderson for 
20 years and have really enjoyed 
my time here. It’s a great company 
to work for, there’s a real sense of 
loyalty and I work with great people 
which is so important in a team.”

A flurry of promotions is set to 
enhance the growth of Anderson.

Darren Carter has been promoted 
to Managing Director of the Plant 
Business – MAP Plant – and will 
see the operations and machinery 
business continue to flourish.

Darren has worked for Anderson 
for 30 years and has always been a 
Director with responsibility for MAP 
but has also held the role of Group 
Sales and Marketing Director.

For two decades, Paul 
Townsend has been a familiar 
face on Anderson sites and a 
much-valued team member.

He has spent the last 20 
years as a Machine Driver at 
Anderson, getting to know 
colleagues on various sites.

Paul, 67, initially applied for the 
role after a friend joined the 
company and told him that it 
was a good place to work.

Years later, Paul is still enjoying 
his role at Anderson and is 
celebrating after reaching 
the long service milestone.

“All the projects are interesting 
and it’s good meeting everyone 
working on a particular project,” 
said Paul, who is currently 
based at the Chitts Hill site.

“We’re out in all sorts of 
weather, but as I’m a machine 
driver, that’s fine as I’m always 
under cover, even in the snow!”

Site Manager Louie marks 
20 years’ long service

Paul marks two 
decades at Anderson

Andy hits milestone 
anniversary

Louie, from Cornard, is currently 
based at the Hopkins Homes 
development at Needham 
Market. He said: “I started as a 
Groundworker, and for the last 10 
years I’ve been a Site Manager.

“At Anderson, there isn’t a limit 
to where you can go within the 
company – there are lots of 
opportunities if you want to go 
for it, and you are encouraged 
and helped along the way.”

Word-of-mouth brought Andy 
Houghton to Anderson, and 
20 years later he still enjoys 
being part of the company.

He joined as a Site Engineer, 
based on various Anderson sites 
over the years, before moving to 
a more head office-based role. 
He is now Engineering Manager, 
with 18 people in his team, from 
trainees to Senior Engineers.

“I really enjoy the variety in my 
role, there is always a fresh 
challenge,” said Andy, 56. “One of 
the things I most enjoy is seeing 
the development of those we take 
on as school leavers or trainees.

“We give them site experience, 
support them through 
college, and give them a real 
grounding in the industry.

“To watch them develop in 
their careers and become 
Site Engineers and in many 
instances move on to other 
roles within the group is really 
satisfying and rewarding.

“I also enjoy being part of 
a great team, being able to 
call anyone and tap into their 
experience, as well as making 

His recent work has included the 
introduction of remote, cloud-
based working as part of a “digital 
transformation” at Anderson.

Health 
& safety 
awards.

 

Trevor Mayhead,  
Quality Operative 2nd

Ron Sant,  
H&S Site Manager 2nd

Halil Mjekiqi,  
H&S Site Manager 1st

Darrell Kettley,  
H&S Site Manager 1st

Danny Muncer,  
Quality Operative 1st

Dave Wright,  
H&S Operative 3rd

Clark Norman,  
H&S Operative 2nd

Nathan Gillie,  
Quality Site Manager 1st

Alan McIlwrath,  
Quality Operative 3rd

Edmond Purtill,  
H&S Operative 1st

Terry Lindsell,  
Quality Site Manager 3rd

Ryan Schofield,  
H&S Site Manager 2nd

Jason Lawrence,  
Quality Site Manager 2nd He said: “Our team has more 

than 30 years’ experience in the 
plant and tool hire industry, and 
we pride ourselves in supplying 
the most up-to-date equipment 
at competitive prices.”

Leigh Cummings, who has worked 
for Anderson for 22 years, moves 
from IT Manager to Associate 
Director with responsibility for 
all IT Estate, Cyber Security 
and Communications.

“Our team work across 30 different 
locations and a considerable amount 
of collaboration is required, often 
involving hundreds of live documents, 
some of which before would have 
been managed through manual, 
paper-based systems,” he said.

Other internal promotions within the 
Construction Business include Adam 
Read, who has taken up the role of 
Managing Estimator, and Aaron Sant, 
Ryan Scofield, Danny Stocking and 
William Nethersole have all been 
promoted to Assistant Site Manager.

Maggie Fraser

Tajhoi Morgan-Bent

Alisa Wackett

Matthew Ball

Alex McNicol

Nicola Wisdom

Bethan Skeates

Owen Mills

Ellie Heyburn

Robert Matson

Luke Tattersall

Ryan Stocking

Martin Cook

Alisdair Sherry

Musha Ahmed
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Staff news.
They have now gone one step 
further and been awarded 
the Seal of Excellence, one of 
the top honours handed out 
by the NHBC each year.

Reece, Senior Site Manager at 
Taylor Wimpey London, said: 
“Having such a knowledgeable, 
hardworking and outgoing 
company like Anderson on our 
development and as part of our 
team allows myself, my managers 
and the client to know that 
safety, high quality assurance 
will always be achieved.”

Steve Clark, Production Manager 
at Anderson, said: “Well done to 
Reece and everyone on the site 
team for this fantastic achievement.”

eam members from 
Anderson are celebrating 

after winning a prestigious 
national award – thanks 
to their Site Manager.

Initially, Taylor Wimpey’s Site 
Manager Reece Ward, pictured, won 
the NHBC (National House-Building 
Council) Pride in the Job Quality 
award for his role at the Aspext 
development in Hackney, a Taylor 
Wimpey project of new apartments.

But he then counter awarded 
it to all of his team members –
made up of workers from various 
companies including Anderson 
– for helping him achieve it. 

Site manager recognises 
team with national award

ake a look at this amazing 
photo of sunrise at the 

Hopkins Homes site, St 
George’s Park in Needham 
Market, taken by our very 
own Nick Anderson.

We would love to feature your 
photos from our sites in the next 
bulletin, The Hard Hat and on 
our social media channels. 

Please send your photos to 
Bethan Skeates via WhatsApp 
on 07496 684955.

Calling all photographers

T

wo Anderson employees are 
celebrating after catching 

the eye of judges and 
scooping a pair of awards.

Max Turner was named 
Young Achiever at the recent 
CONSTRUCT Awards, while Chris 
Wheelwright was the winner 
of the Unsung Hero Award.

Max joined Anderson in 2016, 
enrolling on the two-year 
groundwork apprenticeship. The 
24-year-old Trainee Engineer, 
who is currently based on the 
Haverhill site, tried his hand 
at various roles on site before 
enrolling on the BTEC Level 3 
Diploma Construction and the 
Built Environment apprenticeship.

Chris, 42, joined Anderson Group 
22 years ago as a Junior Site 
Setting Out Engineer. The 278 
Works & Infrastructure Manager 
is based at the head office in 
Chelmsford but often visits various 
sites, including the one at Haverhill.

Both said they were delighted 
to have been recognised at 
the industry awards ceremony, 
which took place earlier 
in October in London.

Double award success for 
two Anderson workers
T

T

STAFF NEWS | News, views and award reviews STAFF NEWS | News, views and award reviews 

Anderson Trainee Engineer Max Turner awarded with his prize at the CONSTRUCT Awards

278 Works & Infrastructure Manager Chris Wheelwright picking up his CONSTRUCT Award
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Project Manager Alan ‘Chopper’ 
Clarke has scooped yet 
another award – this time, a 
prestigious Seal of Excellence.

He was recognised by the National 
House Building Council (NHBC) 
in recognition of his work on 
Anderson’s Faversham Lakes 
development, a 330-home scheme 
located just outside the Kentish 
market town of Faversham.

This summer, Alan was named a 
Quality Award winner by judges 
at the NHBC, and he went 
through to the next stage of the 
awards, with winners announced 
at a Pride in the Job South East 
awards ceremony in October.

Alan said: “I’m delighted to win 
this award; it is such an honour 
for myself and the site team.

“It is always great to be recognised, 
but to win such a prestigious 
award as this is fantastic.” 

Glenn Potter, Managing Director of 
the Development Business, said: “To 
be awarded a Seal of Excellence is a 
real accolade and we’re very proud of 
Alan and the wider team. Well done!”

Chopper wins again with 
Seal of Excellence awardStaff news.

When Engineering Manager Andy 
Houghton went talent scouting 
at Chelmsford College in 2013 
and met a teenage Jack Bradley, 
he knew immediately he was 
the right fit for Anderson.

Determined and ambitious, the 18-year-
old had his heart set on climbing the 
career ladder and negotiated a position 
where he could learn while he earned.

Roll on eight years and Jack has 
managed to juggle one day a 
week at university with a job on 
site securing an impressive first-
class degree in Construction 
Management from Anglia Ruskin 
and the title Senior Site Engineer.

“Jack was just a young lad when 
I first met him,” said Andy. “But 
he has always shown focus, 
enthusiasm and a desire to learn. 
We are extremely proud of him.”

Jack, now 26, is managed by Andy and 
currently works under Site Manager 
Paul Davies at the Taylor Wimpey site 
at Limebrook Park. As well as studying 
and working, he is also renovating 
his own home in Leigh-on-Sea.

 “I like to be busy,” he said. “Anderson 
has given me confidence, and this has 
pushed me to get to where I am today.” 

Jack the lad scoops 
first class degree

Anderson has always remained 
committed to doing everything 
it can to offset carbon emissions 
on site and in the office.

And our work on this magazine 
is included in that commitment. 

Our magazine boasts 
green credentials

Printed by Healeys Print Group in 
Ipswich, one of the first carbon-
balanced publication printers in 
the UK, this project is completely 
carbon balanced. This means 
this print run alone saved 601kg 
of carbon dioxide and 421m2 of 
critically endangered forests.

CBP008156

Healeys work in partnership 
with the World Land Trust who 
purchase and manage endangered 
forest and areas of important 
biodiversity around the world. Sir 
David Attenborough is patron.

Seven Apprentices are celebrating 
after qualifying – following two 
years of practical and theory-
based training on sites across the 
East and South-East of England.

All seven, whose achievement 
was marked at a presentation 
at Anderson’s head office in 
Chelmsford, are now continuing 
their careers within the company.

Training Manager Steve Hammond 
said: “Well done to each and every 
one of this group - their hard 
work and dedication over the last 

Celebrations as 
Anderson apprentices 
make the grade

two years has paid off and we’re 
delighted they have qualified.”

The newly qualified Apprentices, 
pictured from left to right, are John 
Donnachie, Cullum Branch, Aaron 
Nye, Reece Tankard, Tyler Rolfe, 
Michael Sultana and George Murtha.

George, 20, said: “The best thing 
about the role is all the different 
things you get to experience and try. 

“It is really enjoyable working 
with such a good management 
team, and they have been 
really supportive.”

Meet our newest  
Apprentices on pages 20/21

STAFF NEWS | News, views and award reviews STAFF NEWS | News, views and award reviews 

Project Manager Alan Clarke at the Pride of the Job South East awards
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elationships are a 
vital part of any 

business strategy. But in 
construction, building these 
connections – whether through 
staff or clients – are the 
foundations for growth. Here 
Steve Howe, Managing Director 
of the Construction Business, 
explains how the business is 
going from strength to strength 
thanks to its incredible network.

Business relationship management 
is all about building trust, 
communication, and loyalty for 
mutually beneficial results.

And this culture – in our case ‘The 
Anderson Way’ – is what led to us 
becoming a contractor of choice 
for many large housebuilders.

Since the last edition of The 
Hard Hat, the team have been 
extremely busy and working 
tirelessly to secure new work, 
much of it with customers we have 
established relationships with.

Among these are projects 
for Hopkins Homes, phase 
four at Needham Market in 
Suffolk and phase two of the 
Mistley project in Essex.

ritain’s builders have 
struggled to keep pace 

with the demand for new 
homes as shortages of 
materials and skilled staff 
continue to affect the sector, 
according to a closely 
watched industry survey the 
IHS/CIPS UK Construction 
Purchasing Managers Index. 
But here, Managing Director 
of the Development Business, 
Glenn Potter, explains how 
Anderson is still on top thanks 
to strategic planning.

Planning is one of the most 
important parts of any successful 
business growth strategy but in 
our sector, it is fundamental.

After all, shortages of materials 
and staff can cause havoc on a 
project completion date and delays 
can be costly and disruptive – as 
many businesses in our industry 
understand only too well.

Steve Howe.

Glenn Potter.

Business 
relationship 
management 
is all about 
building trust, 
communication 
and respect 
for mutually 
beneficial results.”

The future looks 
rosy for much of 
the sector as a 
consistently high 
level of growth 
is expected once 
the pressure 
on supply lines 
begins to ease.”

“

“
We have also secured further 
works at The Mulberries in Witham 
with Redrow Homes – a multi-
phased site that will lead to the 
development of three and four-
bedroom homes in the open 
fields of the Essex countryside.

Finally, we are delighted to 
be continuing our working 
relationship with Crest Nicholson 
on its Henley Gate development in 
Ipswich. We most recently secured 
the first phase of infrastructure 
and groundworks for the 130-
unit site to add to the already 
secured country park works. This 
vibrant new community will offer 
attractive landscapes and focus 
on the garden city principles, 
with tree-lined streets, public 
parks and green open space. 

Our strong order book for the year 
ahead is testament to the team 
and the professional way everyone 
has gone about their work to 
help secure and futureproof 
the growth of the business.

With all the good news on 
securing new work, we need to 
continually keep an eye on our 
own plant utilisation, and it is 

An assessment by surveyors’ body 
RICS found that 82% of firms said 
a shortage of materials hampered 
the market during second quarter 
of this year, up from 57% previously.

And more than eight in 10 
said they had seen prices 
for raw materials and other 
costs rise over the period. 

However, what has been dubbed 
“Brexit friction” is something that 
has shaped our plans here at 
Anderson for many, many months.

And it is this planning – 
ongoing stock checks, strong 
and transparent supply chain 
relationships, widening supply 
chains, recruitment and tight 
project and site management 
- which has allowed us to 
continue delivery of projects 
throughout the crisis.

While it has not been easy, 
our team has pulled out all the 
stops which has resulted in a 
very strong half-year position 
as of the end of September.

great to see that we are taking 
delivery of the new plant we 
committed to earlier this year.

This is being led by Darren 
Carter, who I wish to congratulate 
on his recent promotion to 
Managing Director of the 
Plant Business – MAP Plant.

Congratulations also go to Leigh 
Cummings, who has worked for 
Anderson for 22 years, and has 
been promoted to Associate 
Director with responsibility for 
all IT Estate, Cyber Security 
and Communications, and to 
Adam Read, a Senior Estimator 
who will be taking up the new 
position of Managing Estimator.

I would like to close by saying 
a wholehearted thank you to 
all our clients and staff for their 
continued support and efforts 
over the last 12 months. While 
challenging at times, it has been 
a truly incredible journey and one 
I’m sure none of us will forget.

I wish you and all your families a 
very Merry Christmas and a Happy 
New Year and looking forward to 
catching up with you all in 2022.

GLENN POTTER | Strategic planning to tackle materials shortage STEVE HOWE | Business relationships – the cement holding us all together

The skills gap[

Supply Lines ___

R

B

And their success has reflected 
in company-wide success with a 
raft of award wins which you can 
read more about on Page 30 of 
this edition of The Hard Hat.

Following the upheaval of 
COVID, it has been a challenging 
year for our industry.

But the future looks rosy 
for much of the sector as a 
consistently high level of growth 
is expected once the pressure 
on supply lines begins to ease.

We look to 2022 with positivity.
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DEVELOPMENT PROFILE:  

 The Quarry, Erith.
n ambitious development of 
849 homes on the site of a

disused quarry is halfway  
to completion.

The Quarry, being delivered by 
Anderson in conjunction with 
London & Quadrant, was started 
after planning permission 
was granted in 2015 and is 
set to be finished in 2025.

The team has already built 223 
homes, opened the 12-acre ecology 
park and is set to hand over the 
630-place primary school in June.

Neil Davis, Director of 
Development Delivery at L&Q, 
said: “The Quarry is an example of 
exceptional partnership working, 
based on a shared commitment 
to quality and placemaking – 
we are proud to be working 
alongside Anderson to deliver 
this ambitious development. 

“The project is creating a vibrant, 
thriving new community within 
extensive landscaped grounds 
and a designated ecology park. 
With many happy residents 
already calling The Quarry their 
home, the 54-acre site will offer 
849 homes of various tenures, 
a state-of-the-art three form 
entry primary school and retail 
space.  Our next collection of new 
homes is due to launch in 2022. 

“Up-coming milestones include 
the completion of the school, 
which will be a huge asset both to 
residents of The Quarry, and the 
surrounding Erith community.”

DEVELOPMENT PROFILE | The Quarry, ErithDEVELOPMENT PROFILE | The Quarry, Erith

Production Manager Ian Cunnane, 
who has worked for Anderson for 
16 years, said: “We have completed 
five phases with anywhere from 100 
to 250 staff on site at any one time.

“Planning six months in advance 
has been key to meeting delivery 
because we have managed to 
avoid the crisis situation with supply 
shortages as a result. It’s been a 
great development to be a part of.”

The scheme, in Erith, will ensure that 
more than 35% of the development 
is dedicated as public open space.

The project has already  
won numerous prestigious  
industry awards.

849 new homes

630 
place primary school 

12 acres 
of parkland and 
ecology areas

ANDERSONGROUP.CO.UK   17  
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A day in 
the life. 
Alan ‘Chopper’ Clarke 
Project Manager, Anderson 

ince starting as an Engineer 
Assistant with Anderson 22 years 

ago, Alan has gone above and beyond 
when it comes to his projects – so much 
so, he has recently been recognised by 
the National House Building Council 
with the Seal of Excellence at its annual 
Pride in the Job awards. Here Alan, 
who is based at Anderson’s 330-home 
Faversham Lakes development, gives 
an insight into his daily routine. 

A DAY IN THE LIFE OF | Alan “Chopper” Clarke A DAY IN THE LIFE OF | Alan “Chopper” Clarke

Every day is 
different. I have a 
team around me, 
and on a typical 
day I try and touch 
base with them all.”

“

My alarm goes off at 5am, but I normally get 
up around 5.30am. I don’t drink tea or coffee, 
as I’m not someone who has to start their day 

with caffeine, but I do have to eat cereal. Then 
I jump in the car and head off to work, which is 
currently just over an hour away in Faversham. 

I arrive on site between 6.45am and 7am –
there’s usually people around at this time, 
we tend to get there early so that we can get 
started at 7.30am. This is when I have my first 
cup of coffee. Every day is different. I have 
a team around me, and on a typical day I try 
and touch base with them all. We have weekly 
progress meetings with our subcontractors 
which lasts about 90 minutes, with a typical 
agenda covering health and safety, quality and 
progress – this all contributes to where we are 
and where we need to be in terms of the project. 

I usually have another meeting to head 
into by about 10.30am – that might be an 

internal meeting, a project team meeting, or 
commercial meetings. These can be both on 

site, on Teams or in the site meeting room. 

I’ll usually grab something to eat on-the-
go, or I have a visitor by then who I need to 
walk the site with – it depends on what is 
coming up. What fascinates me is how quickly 
progress happens on site, just a couple of 
days and you can really see the changes. I am 
constantly looking at the development during 
my site walks and I feel happier that another 
pair of eyes has given it the once over. 

I’m usually finishing work between 5.30pm 
to 6.30pm, it’s quieter by then and I can do 

some quiet laptop work like emails. Then 
it takes about an hour to get home. 

This is when I spend time with my wife, Ruth, 
and my three girls, who are 14, 12 and 11. 

They’re home from school or their clubs, and 
Ruth, who is a paediatric nurse, is back from 
work too. We try to have tea together then. 

We’ll then watch something on TV together, 
at the moment it’s Gilmore Girls on Netflix. 

Not my first choice but I sit through it, it’s 
a way of spending time with the girls! 

I normally try to go to bed by about 
10pm and I fall asleep pretty easily, 
ready to do it all again the next day. 

05:00

07:00

10:30

11:30

17:30

19:00

22:00
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Laying  
foundations  

for the future.
even young men have joined 
the Anderson family this

quarter – starting on site as 
Groundworks Apprentices.

The group are the 17th intake 
for the prestigious Anderson 
Apprenticeship Scheme which 
incorporates practical and 
theory-based training.

John Dunnow, 18,  
is from Southend-on-Sea.
“I know loads of people who work 
at Anderson and every single 
one tells me how brilliant it is 
to work for. I’d like to think that 
down the line I will be mentoring 
apprentices just like myself.”

Riley Giles, 16,  
is from East London.
“I chose to do an apprenticeship 
because I wanted to build a career 
for myself and I’m looking forward 
to learning new things in a practical 
way rather than in the classroom.”

Alexander Lowe, 21, is from 
Woodbridge, Suffolk. 
“The team at Anderson has been 
incredibly helpful, understanding 
and supportive since I joined and 
there is a sense of real team spirit. 
I’m glad to be a part of that.”

Taylor Dowman, 17, is 
from Tiptree, Essex.
“I chose this apprenticeship 
because I had heard really good 

Training Manager Steve 
Hammond said: “This is an 
exciting moment in their lives – 
the start of a new career and the 
opportunity to lay the foundations 
of their future. Our apprentices 
have always been an essential 
part of our growth strategy and we 
have high hopes for this cohort.”

things about Anderson and 
knew it was a place where I had 
career prospects long term.”

Kieran Bonass, 18,  
is from Braintree, Essex.
“I’m looking forward to working 
on site and learning new things. 
The team at Anderson have been 
approachable from day one – it 
feels like a perfect environment 
for young apprentices.”

Thomas Mason-Fowler is 17 
and from Southend in Essex.
“Anderson is a company that 
treats everyone the same no 
matter what position they are 
in or where they are on their 
career journey. I love that.”

Greg Russell, 17, is from 
Chelmsford, Essex.
“I did work experience with 
Anderson at 15 and knew 
immediately that this was a 
career path I wanted to follow. 
I think this is a company that 
will give me opportunities.”

MEET THE APPRENTICES | Laying the foundations for the future

20  ANDERSONGROUP.CO.UK
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CONSTRUCTION PROFILE:  

Chitts Hill, Colchester.
team of Anderson Groundworkers 
has been hard at work providing 

all drainage, roads, piling and external 
works for Hopkins Homes’ superb 
community in Chitts Hill.

The scheme is around 25% complete, 
already providing beautiful two, three and 
four-bedroom homes nestled in green 
space close to the town of Colchester. 

Terry Lindsell, Senior Site Manager for 
Anderson, said the development should be 

complete in 18 months but added that 
he would miss the project once the final 
brick was laid.

“This is the first time in my more than 25-
year career with Anderson that I’ve had 
the pleasure of working with Hopkins 
Homes,” he said. “I have to say, they 
have been great to work alongside. Like 
Anderson they operate like a family – 
tight knit groups that know what they are 
doing and are easy to get along with.”

Terry Lindsell works alongside Foreman Aaron Sant and a team of 16 from Anderson.

Hopkin Homes’ Managing Director, Lee Barnard, said: 

“We pride ourselves on quality well-built new homes 
and to successfully achieve that, we need to handpick 
qualified, highly skilled and competent contractors 
with an excellent track record. The Anderson ethos 
is aligned with Hopkins Homes in many ways, 
none more so than the obvious focus on quality.”

100  
New homes

30% 
Affordable 
housing

16  
Anderson 
employees

22  ANDERSONGROUP.CO.UK    23  
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 Plastics has spent the 
last 20 years building up 

an enviable reputation as a 
trusted builder’s merchant – 
and has spent many of those 
years as a supplier to Anderson.
The company – with branches in 
Ipswich, Enfield, Maidenhead and 
Newmarket – supply Anderson 
projects with plastic fascia and 
soffit and components required 
to undertake the external 
weatherboard cladding.

P McCann is the UK’s largest 
manufacturer and supplier of 

precast concrete solutions. From 
its 12 UK-based manufacturing 
facilities, FP McCann offers 
an extensive range of quality 
precast concrete solutions 
that include drainage and 
water management, tunnels 
and shafts, rail, power and 
infrastructure, walling, fencing, 
agricultural, flooring, filter bed 
systems, bespoke precast, tanks 
and chambers, dock leveller pit 
systems, box culverts, building 
products and architectural 
and structural products. 

Gary Whelan, Area Sales Manager 
– East at FP McCann, said: “I 
have dealt with Anderson for 
many years and find them to be 
a very well organised company.

“Anderson has adopted the use of 
Easibase and widewall rings on all 
their sites, understand how we work 
and have adapted accordingly.

“It is a very good working 
relationship.”

aylor Maxwell have been 
providing facade and 

timber products to the 
construction industry for 
more than 60 years. 

They operate from 16 regional 
locations across the UK, supplying 
a range of brick, cladding, timber, 
masonry and offsite solutions.

Over the years they have 
acquired a wealth of local market 
knowledge, enabling them 
to build strong professional 
relationships and help clients 
realise their ambitions.

ablite is the UK’s largest 
producer of EPS 

products for insultation 
and civil engineering.
They operate from three locations 
across the UK – Aberdeen, Ford 
and Howden, manufacturing 
EPS, supplying products for use 
in the insulation market and 
supplying structural products 
for the civils market.

Jablite has worked with 
Anderson for four-and-a-half 
years and are currently on 
eight Anderson sites providing 
insulated substructure floors.

enowned for its team of  
timber engineering experts, 

the very latest manufacturing 
processes, integrated supply 
chains and strong environmental 
credentials – Howarth Timber 
Engineered Solutions prides 
itself on achieving timber 
engineering excellence.

Over the years, Anderson has 
worked with Howarth Timber 
Engineered Solutions for the 
design, manufacture and supply 
of roof trusses and floor joists.

At the Erith site, working with joist 
manufacturer James Jones, they 
achieved a design which alleviated 
the need for back propping, so 
work could continue at ground 
floor level with the laying of 
underfloor heating and screed to 
accelerate the build programme.

Richard Rudge, National Sales 
Manager, said: “Here at Howarth 
Timber Engineered Solutions, we 
value our strong relationship with 
Anderson, and are proud to be 
part of projects such as Erith.”

Taylor Maxwell have been working 
with Anderson since 2007. 

Kevin Clark, Divisional Director – 
who retires in March 2022 after 
30 years with the company, said: 
“We have a great relationship 
with Anderson, and work closely 
with the team to ensure they 
get the quality of materials 
that they require. With current 
lead times on some products 
in excess of six months due 
to demand, we try to work far 
in advance with the Anderson 
design and procurement teams."

U Plastics

Taylor Maxwell

Howarth Timber  
Engineered Solutions

OUR SUPPLY CHAIN | Adding value to the Anderson family OUR SUPPLY CHAIN | Adding value to the Anderson family

Suppliers.

rett is the UK’s largest 
independent building 

materials company, with a track 
record spanning more than 110 
years and which today employs 
around 700 people. The Brett 
Group comprises six companies 
supplying aggregates, asphalt, 
concrete and landscaping 
products to commercial, 
housing and infrastructure 
projects in the East, South-
East and London areas. 

The Brett Group have worked closely 
with Anderson supplying significant 
volumes of landscaping products to 
various projects over many years. 

“The Anderson team are well 
organised and kept us informed 
about any changes in requirements 
or delivery schedules which is 
important and makes them great 
to work with,” said Mark Barter, 
Head of Commercial Sales at Brett 
Landscaping and Building Products.

Brett Concrete have delivered 
concrete and screed for Anderson 
for more than 20 years. 

Lee Netting, Director and 
General Manager at Brett 
Concrete, said: “Brett is built 
on relationships, something we 
share with the Anderson team, 
and it’s always a pleasure to 
supply an Anderson project.”

Brett Group

Chris Harrold, U Plastics Director, 
said: “We supply a large range 
of building materials from 
leading brands, which are 
always of the highest quality. It 
is this level of service that has 
allowed us to establish great 
working relationships with 
large property developers and 
contractors such as Anderson."

Jablite

FP McCann

Rich Barratt, Group Residential 
Manager, said: “All of our products 
are supplied direct to site and 
that’s for Anderson itself, as 
well as their clients Hopkins 
Homes and Redrow Homes.

“Throughout the pandemic and 
the supply issues, we have taken 
pride from our relationship with 
Anderson. Access to raw materials 
has been challenging during 
the course of 2021 but our early 
communication with Jake Pannell at 
Anderson meant any delays were 
substantially reduced or negated."

T
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J

F

B

Kevin Clark with Senior Sales 
Executive Aaron Rea 

Lee Netting, Director and General Manager of Brett Concrete
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aidstone-based Laser 
Mechanical and Electrical Ltd 

was formed in 2015 – and have 
around 150 employees with 
clients throughout Kent, East and 
South-East London, and Essex.

The business provides mechanical 
and electrical installations, as 
well as design and maintenance. 
It is also an Energy Service 
Company (ESCO), providing 
renewable energy solutions.

Laser Mechanical and Electrical 
first started working with Anderson 
in 2016, when they provided 
plumbing services on the Faversham 
Lakes project. They are currently 
working on the Erith site, mainly 
on the plumbing side such as 
fitting bathrooms and central 
heating, but also on the mechanical 
side, boosting water supplies.

Brad Harding, Managing 
Director, said: “We have a great 
relationship with Anderson, one 
that is built on integrity. We have 
great communication with the 
management at all levels, and 
are proud of our partnership. 

“While we may not be the biggest, 
we aim to be the best. We work 
with a lot of national housebuilders 
and Anderson are the best 
customers we could work for.”

ounded in 2009, Simcott 
Electrical Ltd have worked 

with Anderson for several 
years – most recently on the 
Quarry project at Erith.

The team at Simcott Electrical, 
based in Witham, Essex, 
have clients throughout the 
South-East, and they have 
a wealth of experience and 
knowledge in the industry.

For the last two years, they have 
been working with Anderson 

 state-of-the art primary 
school, designed on a 

circular footprint, is the kind 
of project which demands 
specialist knowledge and 
expertise to bring it to life.

in Waldingfield Road in Sudbury.

Steve Baker, Managing Director, 
said: “We are a company based 
on teamwork and partnerships 
and we feel this is the way forward 
hence the rapid controlled growth 
of Laser in the marketplace.

“We are committed to our ideals 
and welcome challenges and 
new ventures with open arms.

“Working with Anderson is a breath 
of fresh air. We have an excellent 
relationship with them due to both 
parties having the same beliefs of 
building the highest quality product 
possible for the end customer.”

in Erith, specifically on first 
and second fix electrics on 
more than 100 houses and 
flats in the development.

Kirk Joseph, Director at Simcott 
Electrical, said: “We’re proud to 
be working with Anderson on the 
Erith project. The team down there 
are amazing, they are a particularly 
special team to work with.

“Everyone works together, 
and we have a really good 
relationship with those involved 
in this exciting project.”

Munro Building Services is currently 
doing just that – as an integral part 
of the team working on the new 
primary school at the innovative 
849-home Quarry project in 
Erith, in South-East London.

The company, founded in 
1953, is a leading ‘complete 

Subcontractors.

OUR SUBCONTRACTORS | A focus on electrical and plumbing firms we favour OUR SUBCONTRACTORS | A focus on electrical and plumbing firms we favour

solution’ provider of mechanical 
and electrical installation and 
maintenance services, working in 
both the public and private sectors.

With two regional offices in 
Cambridge and Chelmsford, its team 
of highly experienced technical 
staff and engineers serve clients 
throughout East Anglia, the Northern 
Home Counties and London. 

Michael Guppy, Preconstruction 
Manager at Munro Building 
Services, started working on the 
Quarry project - an Anderson joint 
venture with L&Q – four years 
ago. He said: “It’s fantastic to get 
involved at an early stage in such 
an architecturally unique building.

“Its shape and layout mean it’s going 
to be amazing, and that brings its own 
challenges from an M&E perspective. 
Collaborative working and service 
coordination have been key, and it’s 
been a pleasure to be part of that.”

or more than 20 years, 
Laser Electrical’s team of 

electricians, experienced 
engineers and dedicated 
staff have been working 
on residential, commercial, 
educational and public 
sector schemes throughout 
London and the South East.

The company, based in 
Chelmsford, started working 
with Anderson in 2014 and are 
currently undertaking the electrical 
subcontract package at the 
prestigious housing development 

Munro Building Services

Laser Mechanical and 
Electrical Ltd 

Simcott Electrical

Laser Electrical

F

M

F

Michael Guppy

Steve Baker

Kirk Joseph and Ben Knowles

The team at Laser Mechanical and Electrical
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uilding Design Consultants 
are a dynamic and energetic 

Essex-based independent Civil 
and Structural Engineering 
Consultancy Practice.

Established eight years ago, 
their goal was to build a dynamic 
consultancy engineering business 
which has at its core a team 
of talented individuals who 
have worked closely together 
over the last 20 years.

Gary Freeman, Managing Director, 
said: “As a business we have only 
worked directly with Anderson 

haron Hosegood 
Associates (SHA) is an 

innovative arboricultural 
consultancy working 
primarily in the planning 
and construction industry.

SHA are often one of the first 
specialists to get to site to 
find out about the quality of 
the trees; sorting the best and 
the worst to assist design.

With trees having a greater 
prominence in the planning 
process, making sure that the 
good quality trees have room to 

athedrals, hospitals, 
historic houses and 

company headquarters – 
EngDesign has a wealth of 
experience in improving 
the design of services in 
all kinds of buildings.

When it comes to mechanical and 
electrical services, this London-
based consultancy specialises 
in bringing the best and most 
innovative technology to a project.

EngDesign, founded in 1965, has 
worked with Anderson for five 
years on various projects – most 

nergist UK help clients 
like Anderson meet 

energy efficiency and 
sustainability regulations from 
planning through to completion.

When Dom Brazington moved 
in 2019 from Taylor Wimpey 
East Anglia – a client of Energist 
– to Anderson he made the 
introduction and there has been 
a successful partnership since.

Founded in 2006, Energist has 
grown from providing SAPs 
and air testing to now also 
covering planning and BREEAM 

impson TWS is a structural 
and civil engineering 

consultancy providing high 
quality engineering services 
to commercial, public sector 
and domestic clients. Founded 
in 1969, the team works from 
offices in London, Henley on 
Thames and Gloucester. 

The company has only started 
working with Anderson recently 
but has already established a 
strong relationship based on 
common practices of agile thinking, 
the highest standards and ethical 
values. Simpson TWS works with 
Anderson to find cost efficient 
development solutions to the 
civil and structural engineering 

for a relatively short period, but 
in the last two years we have 
found that our relationship and 
workload has grown to the 
stage that we really feel as if we 
work as collaborative partner, 
rather than just a consultant or 
member of their supply chain.

“They value our contribution and 
as we feel valued, we strive to 
excel and deliver on the work 
we are undertaking together.

“Our staff enjoy working with 
Anderson’s team and relish 
the engineering challenges 
which the projects entail.”

grow is important, as well as 
allowing room for beautiful and 
ecologically rich new planting.

Sharon Durdant-Hollamby, 
Director, said: “The fun really 
starts on construction sites when 
the pressures of building in tight 
spaces with competing demands 
requires swift problem solving.

“At The Quarry, Erith, SHA 
assisted Anderson to arrange for 
a local school to plant trees on the 
site, and to work with the timber 
from trees that had to be felled.

“As well as being enjoyable, this 
is also about creating sculptures 
with local meaning, learning new 
skills and building communities.”

recently at the Quarry development 
in Erith, with a particular focus 
on the latest energy and 
sustainability requirements.

“As the lead engineer for several 
Anderson projects, I have found 
that the good working relationships 
formed within the design team 
has led to effective and enjoyable 
development processes,” said 
Helen Welch, a Building Services 
Engineer at ENG Design.

“Our energy efficient designs, 
such as the use of ASHP 
energy centres at Erith, have 
been readily integrated into 
the overall schemes.”

services with an experienced 
team of in-house specialists. 

Helen Williams, Client Director, 
has enjoyed working alongside 
Anderson and looks forward to 
tackling the updated regulations 
with them over the coming years.

“Right from being introduced to 
the Anderson team by Dominic 
Brazington, we have quickly 
established a very good working 
relationship where Energist are 
now their trusted advisor when 
it comes to anything Energy and 
Sustainability, including the rollout 
of the new Part L 2021, Part X 
and London Plan,” she said.

challenges of sites in the feasibility 
and conceptual design stages. 

Mark Cradduck, Partner, 
responsible for civil engineering 
at Simpson TWS, said: "We’ve 
developed a great working 
relationship with the Anderson 
team in a short space of time. 

Civil and Structural Engineers 

buildingdesignconsultants

Consultants.

OUR CONSULTANTS | Helping our teams to build value together OUR CONSULTANTS | Helping our teams to build value together

Building Design 
Consultants 

Simpson TWS

“Working with Tim Chilvers, Dominic 
Brazington and Tessa Godfrey, we’re 
so pleased to have had success 
in progressing the developments 
in St Albans and Saffron Walden, 
among others, and we’re looking 
forward to building our relationship 
with Anderson in the long term."

Sharon Hosegood 
Associates (SHA)

Energist UK

ENG Design
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S
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Gary Freeman

Helen Williams

Helen Welch

The team at Simpson TWS

Sharon Durdant-Hollamby
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Mental health 
charity take 
their hats off to 
Anderson anglers. 

Our industry can be physically and 
mentally tough. Together with our 
partners and donors, the Lighthouse 
Construction Industry Charity are 
working night and day to ensure no 
worker or family feels alone in a crisis.  
So if you or a workmate need support, 
we are always here to help.

He was the joker.He was the joker.
The one who madeThe one who made

everyone on-site cry with everyone on-site cry with 
laughter and then one laughter and then one 
morning, we just cried.morning, we just cried.

Registered Charity No. UK 1149488 | Registered Charity No. ROI 20200334.
Company No. 08244118 | Copyright Lighthouse Construction Industry Charity 2021.

he CEO of a charity 
supporting the mental health 

of construction workers has 
thanked 20 Anderson staff 
who raised £6,200 with a 
sponsored fishathon.

Bill Hill, who runs the Lighthouse 
Construction Industry Charity, 
said the efforts of the team 
who took part in the overnight 
fishing adventure would 
have a significant impact.

Mr Townley said: “The mental 
health of employees is something 
that is very important to 
Anderson – and in our industry, 
our company is extremely 
forward-thinking in this area. 

“Anderson has invested a lot 
of money in training people 
in mental health first aid and 
establishing resources to support 
those people who struggle.”

Tents were set up along the banks 
of the fishery for the 24-hour event 
and several large carp were caught.

Those taking part came from 
all different departments of the 
business with several from head 
office, several site staff and some 
contractors signing up. Most 
brought partners and children 
to make it a family day out.

The biggest fish was caught by 
Senior Site Manager Kevin Russell 
who was awarded a trophy. Runner 
up was Groundworker Chris Ruffles 
and the wooden spoon trophy for 
best effort going to Health and 
Safety Adviser Andy Hammond.

FEATURE FOCUS | Hats off to our Anderson Anglers FEATURE FOCUS | Hats off to our Anderson Anglers

“We’d like to say a huge 
thank you to everyone at the 
Anderson Group for their 
fantastic fundraising,” he said. 

“Their support means that we 
can continue to support our 
construction workforce in crisis 
and continue to provide free 
and easily accessible pro-active 
resources for everyone.”

The charity has informed 
Anderson that it has helped 

1,714 families through crisis this 
year. It is currently running a 
campaign — Help Inside the Hard 
Hat — aimed at raising awareness 
of mental health in the industry.

The fishathon was organised by 
Project Manager Steve Townley 
and Senior Site Manager Ron 
“Rocket” Sant and Anderson paid 
for private use of the venue – 
Blasford Hill Fishery in Chelmsford 
– so that every penny would go 
directly to the good cause.

T

The mental health 
of employees is 
something that is 
very important to 
Anderson – and 
in our industry, 
our company 
is extremely 
forward-thinking 
in this area. ”

“

Senior Site Manager Kevin Russell

Senior Site Manager Ron "Rocket" Sant preparing to cast

Front row from L-R: Prize winners Senior Site Manager Kevin Russell, 
Groundworker Chris Ruffles and Health and Safety Adviser Andy Hammond
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Trainee Site Engineer Sasha Harvey 
being presented with the Apprentice 
of the Year award at the National 
Building and Construction Awards

From L-R: Mark Stocking, Andy Houghton, Liam Crancher, Luke Wheeler, Sasha Harvey, 
Grace Johnson, Michael Keeley, Fred Adams, Steve Hammond and Andrew Nowosad

Accolades keep 
coming as winning 
streak continues.

elebrations are in order 
as Anderson continues 

to catch the eyes of 
judges, with teams 
scooping national awards.

AWARDS | Accolades keep coming as our winning streak continues AWARDS | Accolades keep coming as our winning streak continues 

C

From L-R: Steve Clarke, Steve Howe, Tim Chilvers, Maria Ashford from L&Q, Tessa Godfrey, 
Catherine Dixey, Dominic Brazington, Anthony Kin Wun Yau from L&Q, Ian Cunnane and Andrew Jay

These awards are judged by an 
independent panel of property 
experts and the Evening Standard’s 
readers, who look for homes and 
developments that mark the “very 
best in modern housebuilding”.

Over the last few months, the 
company has been named winner 
at an array of industry ceremonies, 
including the Housebuilder 
Awards, the National Building 
and Construction Awards, the 
Evening Standard New Homes 
Awards and the First Time 
Buyer Readers’ Awards.

Innovative regeneration
The most recent win was at the 
Housebuilder Awards in November, 
where Anderson, in conjunction 
with L&Q, was victorious in the Best 
Regeneration Initiative category 
for the innovative Quarry project in 
Erith. Anderson was also a finalist 
in the Subcontractor/Services 
Provider of the Year category.

Stunning new homes
At the Evening Standard New 
Homes Awards in September, 
Anderson won Best First Time Buyer 
Home for Faversham Lakes in Kent.

Judges singled out the innovative 
project, which includes 330 
two-, three-, four- and five-
bedroom contemporary homes in 
parkland teeming with wildlife.

Anderson were also finalists in 
the Best Large Development 
category for the same project.

Boundless living
Faversham Lakes was also 
highlighted earlier in September, 
when Anderson scooped the Best 
Large Development award in the 
First Time Buyer Readers’ Awards.

The scheme won the praise of 
judges and readers for expanding 
on the concept of boundless living, 
with all houses embracing spacious 
open-plan design as well as the 
idea of bringing the outside in.

Glenn Potter, Managing Director of 
the Development Business, said: 
“We are delighted to be recognised 
by the judging panels for our 
work across our development 
sites in Erith and Faversham.

“These wins are testament to 
the exceptional work delivered 
by our whole team.”

Steve Howe, Managing Director 
of the Construction Business, 
said it was an honour to be 
recognised for providing high-
quality services to most of the 
UK’s largest housebuilders.

He added: “We continually strive 
to improve our already high 
standards of professionalism 
and collaboration with our 
team and partners.”

At the National Building and 
Construction Awards, also in 
November, Anderson scooped 
Contractor of the Year (contract 
value over £5m) and Apprentice 
of the Year for Sasha Harvey.
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om Brazington, 31, is 
Technical Manager and 

has been with the company for 
four years. Tess Godfrey, 34, 
has been at Anderson for 13 
years and is Senior Technical 
Co-ordinator. The other 
members of the department 
include Technical Coordinator 
Jordain Folan-Stephens, 28, 
who has been at the company 
for seven years and Ed Smith, 
23, has recently joined the 
company as an Assistant 
Technical Co-ordinator.

Tell us a bit more 
about your career 
path to date
Tess: I started at the company 
in early 2008 as an admin temp. 
Anderson then offered me a 
permanent secretary position 
but within months the UK 
entered into a recession. My 
role became more adhoc but I 
started picking up some technical 
work and it sparked an interest. 
The business and colleagues 
supported me through 
university and continue to do 
so as my career progresses. 

D

Meet the 
technical 
team.

MEET THE TEAM | Exploring the vision and values of our tight-knit technical team MEET THE TEAM | Exploring the vision and values of our tight-knit technical team 

“

How has the industry 
changed during 
your careers?
Dom: The changes that directly 
affect what we do normally 
stem from updates to Building 
Regulations. The Grenfell Tower 
tragedy brought forward the 
focus and critique of building 
fire performance to preplanning 
stage and is a now a key factor 
in the design and materiality 
of planning proposals.

Dom: My career path is slightly 
different. After college, I went 
straight into university to do an 
architectural degree, but I soon 
swapped to an architectural 
technology course. I worked for 
national housing developers Taylor 
Wimpey and Linden Homes then 
joined Anderson four years ago 
as a Technical Co-ordinator. 

Tell us about the 
technical team 
Tess: There are only four of us but 
there’s a real synergy between us. 

Dom: It is almost like working 
with your friends. I think this is 
what makes Anderson unique 
– other corporate businesses 
with large teams can struggle to 
create a collaborative working 
environment but at Anderson you 
really get to know people and 
feel like part of the business. 

It is almost  
like working with 
your friends. I 
think this is what 
makes Anderson 
unique."
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Register your interest in  
our next release of homes

lqhomes.com/thequarry
020 8189 4501

Coming Soon
A selection of apartments  
and houses at this impressive  
eco-development in Erith

with modern convenience
Eco-living

Delivered in partnership
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